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Title of movie: The Company Men
Date of release: 22nd January 2010
Director: John Wells
Producer: John Wells, Paula Weinstein and Claire Rudnick Polstein

Industrial-Organizational psychology in “The Company Men”

The film The Company Men displays industrial-organizational psychology by exploring the various challenges that workers face in the workplace including being fired. Losing a job has immense psychological effects to the employees such emotional distress, depression and even suicidal thoughts. The movie is a story of a company that is forced to fire some employees due to recession. GTX started to downsize in the middle of the recession and many of its employees fired including Bobby Walker who was doing a white-collar job and was always being promoted in the ladders of the company was earning a good salary and it is described as a six figured salary Bobby walker was having a wife and they had teenage son and daughter. When he was fired from the company slowly but gradually, he lost the luxury that he used to have with his country club membership and he made his mind to start selling his properties, his expensive house, and move his family. Then he decided to have manual labor jobs working for his blue-collar brother-in-law.
These were the strategies of Craig Nelson who decided to cut the salary and have many of the employees laid off so that they can have to spend the money on building the new corporate headquarter. When he was questioned about the decision that he had taken he went ahead and fired many of the employees hoping to get the profits will increase and increase, increase in the stock price and discourage the rumored hostile takeovers of the company. Woodward also was fired and his life was quickly falling apart when the employer told him he is too old to start a new carrier. He keeps his life secret from his neighbors as the tuition bills were mounting for his daughter in the college where he became depressed and made up his mind to take suicide by poisoning himself in the garage by use of carbon monoxide. McClary became very wealthier with the large numbers of shares he held in the company, he was full of guilty in the ruin of the life of his employers at the expense of making a profit. The decisions that the company can be making may be having a bad impact and even cost the life of the employees. Firing the employees can bring several challenges which include depression, isolation and even many will get to commit suicide. These are some facets of industrial-organizational psychology which is concerned with employee welfare.
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